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OVERVIEW: House Bill 183 would require the Juvenile Justice Section of the Division of Adult
Correction and Juvenile Justice to ensure that all personnel receive juvenile minority sensitivity
training annually. House Bill 183 would also amend the powers and duties of juvenile court
counselors.

The PCS makes certain technical corrections.

CURRENT LAW: G.S. 114-12.1(a) requires the North Carolina Department of Justice (DOJ) to provide
guidelines for minority sensitivity training guidelines to applicable criminal justice personnel and to
actually provide that training to local departments that don't have adequate training programs. G.S. 114-
12.1(b) requires the Juvenile Justice Section (Section) to ensure that juvenile court counselors receive the
appropriate minority sensitivity training.

G.S. 143B-831 provides a list of 17 specific duties and powers that the court may give to juvenile court
counselors and contains a catch all provision of "any other duties as the court may direct."

BILL ANALYSIS: Section 1 of House Bill 183 would require the Section to create and implement a
juvenile minority sensitivity training program on an annual basis that meets the DOJ's standards and would
require not only juvenile court counselors, but also all Section personnel to receive this training. The Bill
provides that if the Section does not have minority sensitivity training that meets the guidelines of DOJ,
then DOJ will provide that training.

Section 2 of House Bill 183 would eliminate the catch all provision of "any other duties as the court may
direct” from the list of duties and powers of juvenile court counselors.

EFFECTIVE DATE: Section 1 becomes effective October 1, 2021. The remainder of this act is effective
when it becomes law.
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This bill analysis was prepared by the nonpartisan legislative staff for the use of legislators in their deliberations and does not constitute an official statement of legislative intent.
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