HOUSE BILL 1096:

UNC Omnibus Changes/UNC Lab School Funds,
Sec. 1:

Repeal of Mandatory Board of Governors
Review of Certain UNC Human Resources

2019-2020 General Assembly

Actions
Committee: Date: November 3, 2020
Introduced by: Prepared by: Samantha Yarborough
Analysis of: Sec. 1 of S.L. 2020-56 Staff Attorney

OVERVIEW: Sec. 1 of S.L. 2020-56 repeals the requirement that the Board of Governors monitor the
following human resources actions taken at constituent institutions or The University of North
Carolina System Office: (i) nonlegislative annual employee salary increases of 5% or more granted to
employees that have annual salaries of $100,000 or more, or would have salaries at or above $100,000
after the salary increase and (ii) new personnel positions created having annual salaries of $70,000 or
more.

This section became effective June 30, 2020.
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This bill analysis was prepared by the nonpartisan legislative staff for the use of legislators in their deliberations and does not constitute an official statement of legislative intent.



